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EMPLOYMENT AND EARNINGS CHARACTERISTICS OF 
BLACK FAMILIES: FOURTH QUARTER 1986 


WASHINGTON -- The percentage of black families with at least one member 
employed full time in the fourth quarter of 1986 was about unchanged at 80.6 
percent. It was 79.9 percent a year earlier, the Bureau of Labor Statistics of 
the U.S. Department of Labor reported. 


Between the fourth quarter of 1985 and 1986, the number of black families 
with some member unemployed was about unchanged at 10.2 percent. It was 10.8 
percent a year ago. 


Data on the employment and earnings of families are based on information 
collected in the Current Population Survey (CPS), which provides basic 
information on the labor force, employment and unemployment. The survey is 
conducted monthly for the Bureau of Labor Statistics by the Bureau of the 
Census from a scientifically selected national sample of households, with 
coverage in all 50 states and the District of Columbia. The size of the 
monthly sample is about 59,500 households. 


Among black families responding to the survey, 56.2 percent had one or 
more member employed full time, compared with 55.8 percent a year earlier. 
Similarly, the rate for white families was 69.2 percent and for Hispanic 
families 64.7 percent. 


Of the black families interviewed, 19.4 percent had no members in the 
labor force, compared with 20.1 percent a year ago. In contrast, the rates 
for white and Hispanic families were 16.2 and 14.7 percent, respectively. 


The median weekly wage and salary earnings of a black family were $399 in 
the fourth quarter, an increase of $21 over the year. The median weekly 
earnings of a black family with two or more earners were $604, a $17 increase 
between 1985 and 1986. 


Median weekly wage and salary earnings of white families were '$576 in the 
fourth quarter and $742 for a family with two or wre earners. 


The number of families with employed members incresed by 650,000 over 
the year ended with the fourth quarter of 1986, BLS reported. For families 
with wage and salary workers, median earnings advanced to $552 a week, up 3.4 
percent from a year earlier. Other fourth quarter 1986 highlights follow: 


(more) 
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—Three-fourths of the nation’s 63.5 million families continued to 
have at least one member employed full time. The number of such families 
was 450,000 higher than a year earlier. 


—About 5.8 million families had an unemployed member. However, in 7 
out of 10 of these families, at least one other member was employed. 


—Two-thirds of the over-the-year increase in the number of families 
with employed members was among families maintained by women. The 
proportion of families maintained by women that included at least one 
employed member rose to 69 percent. The comparable proportion among 
married-couple families remained unchanged at 83 percent. 


—In families with children under 18, the number with mothers employed 
rose by 520,000 over the year. Most of this employment increase was among 
single~parent mothers. Both parents were employed in nearly 14 million 
families, including 62 percent of the families with school-age children 
(only) and 51 percent of those with one or more preschoolers. 


—Median earnings for families with two or more wage and salary 
workers continued to be twice those of families with only one earner--$728 
versus $347 per week. Regardless of the number of earners, the median 
varied considerably by family type, as well as by race and Hispanic origin. 
Median earnings of married couples ($616) were nearly twice those of 
families maintained by women ($316). Earnings of black and Hispanic 
families were about 70 percent of the median for white families. 
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Week of February 23, 1987 


LABOR DEPARTMENT ISSUES 
NEW PUBLICATION ON OCCUPATIONS 


WASHINGTON -- What's a radiopharmacist? 


If you really want to know, it's just oné of the 562 new occupational 
definitions in the latest supplement to the Dictionary of Occupational 
Titles (DOT)-- the “bible” of business and industry--issued periodically 
by the U.S. Department of Labor's Employment and Training Administration (ETA). 


The 1986 supplement, the second issued in-10 years to bring the DOT 
up to date, is one of the most widely used sources of vocational information 
for counselors, librarians, educators, and the business world in establishing 
precise job definitions. 


Assistant Secretary of Labor Roger D. Semerad, who heads ETA, said, 
"The increasingly high-tech working world, with the influx of new information 
and communications jobs, makes the new supplement an extraordinary resource 
tool." 


The 1986 supplement contains such new occupations as: 
telecommunicator 


voice pathologist 
dietary manager 


cardiac monitor technician 
integrated circuit layout designer 
photo mask pattern generator 


satellite antenna installer 
crystal growing technician 


condominium manager 
geriatric nurse assistant 


* 
* 
* 
microelectronics technician * financial planner 
* 
¥ 


The supplement (a total of 840 definitions) also lists selected worker 
characteristics, such as training time and physical demands for occupational 
definitions, to increase its usefulness in placement, counseling, and job 
training programs. 


The dictionary is for sale by the Superintendent of Documents, U.S. 
Government Printing Office, Washington, D.C. 20402, for $23. The supplement 
is available for $5.50. 


Incidentally, a radiopharmacist is someone who prepares and dispenses 
radioactive pharmaceuticals used for patient “ agnos*s and therapy. 


# # # 
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PRODUCER PRICE INDEXES--JANUARY 1987 


WASHINGTON -- The Producer Price Index for Finished Goods moved up 
0.6 percent from December to January seasonally adjusted, the Bureau of 
Labor Statistics of the U.S. Department of Labor reported. This followed 
a slight drop in December and modest increases for several months before 
that. Prices received by producers of intermediate goods advanced 0.9 
percent in January, after showing no change in November and December and 
decreasing in most other months of 1986. Crude material prices climbed 
2.9 percent, in contrast to the substantial declines recorded in this 
index during much of 1986. 


Sharply higher prices for energy products were primarily responsible 
for the increases in all three major stage-of-processing indexes in 


January. Food-related prices, however, were generally considerably lower 
than they had been in December. Price indexes for yroupings of goods 
outside the volatile food and energy sectors tended to rise a little more 
than in most other recent months. 


Before seasonal adjustment, the Producer Price Index for Finished 
Goods moved up 0.6 percent in January to 291.7 (1967=100). 


From January 1986 to January 1987, the Finished Goods Price Index fell 
1.5 percent. During this same period, consumer food prices increased 1.8 
percent, the index for energy goods dropped 31.7 percent, consumer goods 
Other than foods and energy advanced 3.0 percent, and capital equipment 
prices were up 2.4 percent. The index for intermediate goods moved down 
3.2 percent during the 12 months ended in January 1987, while crude 
material prices were 5.6 percent lower than they had been a year earlier. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Job Training Partnership Act (JTPA) is operated on the basis of a 
program year, beginning on July 1 and ending on June 30 of the following 
year, according to the U.S. Department of Labor's annual report for 
fiscal year 1985. 


The Job Training Partnership Act was enacted into law in October 1982 
and became fully operational in October 1983, according to the U.S. 
Department of Labor's annual report for fiscal year 1985. The law is 
administered by the Labor Department's _— and Training 


Administration. 
gee. 


the Job Training Partnership Act is sharply focused on training with 
a legislatively mandated requirement that at least 70 percent of all 
funds be used for this purpose, according to the U. S.Labor Department's 
annual report for fiscal year 1985. 


aa? 


Data for the period July 1, 1984 to June 30, 1985, indicate that of 
new participants entering Job Training Partnership Act programs, 94 
percent were economically disadvantaged, acc_rding to the Labor 
Department's annual report for fiscal year 1985. 


oad 








